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Statement of U, S, Senator Hiram L. Fong (R-Hawaii)
In Relation to Post Cffice Summer Employment

For Delivery in the United States Senate

Cctober 21, 1965

Mr, President, In the past few weeks, much news coverage has

been given me for recommending among others my son and niece
to the Post Office Department for summer work.

The fact that I am a man of means and that the Post
Office summer hire was confused with the program of work de-
signed for needy students contributed much to the news value of

the articles.

Unfortunately the articles were misleading, They

were also incomplete.

These news articles stated that these jobs were in-

tended for needy youths.

This is not true. The Postmaster General and other
high officials of the Post Cffice Department have repeatedly stated
that the Post Cffice summer job program was not a program for

the needy.

HELP PROVIDE OVER 400 PRIVATE JOBS

The news articles on the Post Office job episode re-
ferred to me as a millionaire, but no mention was ever made
that, as a millionaire, I help to provide permanent employment
for more than 400 people in Hawaii and part-time and summer

employment for students,
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Ever since my graduation from Harvard Law School in
1935, I have, through various businesses, helped to create jobs
and to provide a livelihood for many, many people in Hawaii,

Finance Factors, Limited, and its family of companies
have been leaders in creating jobs for the people of Hawaii, I have
been President and Chairman of the Board of Directors of Finance

Factors from the time it was founded.

The principal activities of this family of companies are
industrial loans,, finance, investments, home building, real estate
development, rentals, insurance, stocks and bonds brokerage, and
wholesaling and retailing of marine supplies. Also included in this
family of companies is Finance Factors Foundation, an organization
engaged in charitable, educational, and benevolent activities,

The Finance Factors family of companies with assets ex-
ceeding fifty million dollars provides full time jobs for 338 persons
throughout the State of Hawaii, In addition, the Highway Construc-
tion Company, Limited, of which I am Chairman of the Board of Di-
rectors and which engates in all pPhases of heavy construction work,
provides full time jobs for 90 persons.

Together these enterprises provide full time jobs for a

total of 428 men and women in Hawaii. The Library of Congress

reports that a company employing 400 employees ranks in the top

one per cent of the Nation's private employers,




ALSO nELFP PROVIDE JOBS FOR STUDZENTS

Furthermore, for more than 10 years, Finance Factors
has been a part of the State's Cooperative Office Education Program.
This is a division of the Vocational Training Student Program of the
Department of Education.

Each year under this cooperative office education program,
Finance Factors hires high school students who attend classes in the
morning and work in the afternoon. They also work during the sum-
mer. In 1963, twelve students were hired; in 1964, eight, and in
1965, six,

A number of these student hirees have graduated and re-

mained with the company as permanent employees.

SUMMER CONSTRUCTION JOES PAID WMORE THAN P,0O. JOBS

Highway Construction Company, Limited, this year hired

10 students, most of them college students. They were paid from

$3.20 an hour to $3. 60 an hour, which far exceeds the rate of pay at

the Post Office.

Just this summer, Highway Construction Company, Lim-
ited, alone provided more jobs at higher pay for Hawaii's students
than received by those obtaining Post Office jobs through my recom-
mendation. Besides, the Post Office jobs were mostly part-time,

whereas these construction jobs were full-time positions.




REASON FOR WORKING IN POST OFFICE

The fact that my son Rodney wanted to secure a new,
different, and instructive experience in the Post Office Depart-
ment as an addition to his already diversified work experiences
was never mentioned in news stories,

Rodney had worked one summer as a tray boy at Libby
iucNeill & Libby; one summer as a clerk at the Liberty Bank of
FHonolulu; one summer as a construction worker at Highway Con-
struction Company, Limited; part of one summer as a lot boy at
Used Car Sales, and the other part at Pacific Marine Supply; and

from time to time as a farmhand on my banana farm, hoeing weeds,

fertilizing, harvesting, and carting the bananas to market,

During his spare time he has learned to build boats by
blueprints, repair marine engines, make commercial signs and
posters, and take and develop photographs as a hobby,

With this varied work background and knowledge, he
felt that the approximately two months Post Office summer job
would give him experience inythe ‘biggest departmentsof the Fed-
eral Government.

Undoubtedly the prospect of experience to be gained

prompted other Members of Congress like myself to suggest next

of kin for Post Office jobs.
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HOVW 1 CAME TO REFER NAMES TO POST OFFICE

In early June, an official at the San Francisco Regional
Post Office telephoned me, inviting me to submit names for sum-
mer employment, As this program was not for the needy, he did
not state any requirement that the nominees must be needy youths.

On inquiring how many I was to recommend, I was told
"about four.' I then asked Rodney to give me names of four Uni-
versity of Hawaii students who wanted to work.

After giving me the four names, Rodney said he also
would like to work and see how the Post Office functions, DBut
as he had intended to attend summer school, I said he should
spend his time on his studies,

Rodney said by strictly budgeting his time he thought
he could hold a part-time job, apply himself to his studies, and
build a hydroplane (boat) he had planned as a summer project.

Like other parents, I am trying to make sure my child-

ren complete their schooling. I am trying to teach them to make

good use of their time, to set goals and, by their own efforts and

hard work, to achieve themn. Knowing that people who are pressed
for time usually use their time efficiently, I consented to recom-

mend him for a part-time job.
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4 JOBS AVAILABLE, SON LISTED 6TH IN PREFERENCE

I therefore agreed to submit his name -- but as Number 6
on my list. My niece also asked that she be recommended, 1 listed
her as Number 5,

Had I wished to ensure first consideration for my son, 1

would have listed his name first. I added my niece and son as 5and

6 respectively, with no assurance whatever that they would also be

given employment, for my quota was four, 1 was not even assured
that four would be appointed. The Post Office could have rejected

every nominee,
My letter to the San Francisco Regional Office reads as
follows:

"June 15, 1965

"Mr, Raymond R, Holmaquist
Regional Director

San Francisco Regional Office
Post Cffice Department

79 New Montgomery Street

San Francisco, California 94106

"Attention: Mr. Raymond Germaine
"Dear Mr, Holmquist:

"Pursuant to Mr. Germaine's telephone conversation,
I am submitting the following names for employment for the sum-
mer in the City of Honolulu listed according to preference:

'"Kathleen Kong
Wayne Nishigaya
Randy Ko
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""Ronald Matsumura
Carolyn Fong
Rodney Fong
"With warm best wishes and aloha, I am

""Sincerely yours,

/s/ Hiram L, Fong"

In previous years, I was not invited to recommend any-
one for summer jobs at the Post Office, Nevertheless, I did rec-
ommend several students for such jobs at the Post Office in Wash-
ington, D, C, In the past five years, I have had three appointed,
less than one a year. This year I was surprised that not only were

the first four persons I named employed, but the whole list,

THEY WORKED, EARNED THEIR PAY

The duties assigned to my son and niece were at night,
Hours were irregular. To my knowledge, both fulfilled their tasks
satisfactorily. Both worked for their pay and put in their time just
as all employees are expected to do.

Actually, Rodney could have worked in a construction

job paying $3, 60 an hour -- which is much more than the Post Cf-

fice job. Instead, he was willing to work in the Post Office for less

money to diversify his experience.

In this way, a higher paying job was available for some-

one else seeking summer employment.
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I am pleased and proud that my son preferred to apply
himself constructively during part of his summer vacation instead
of merely to loaf and play.

I believe every boy should earn his way through life. No
one should be a freeloader.

The son of a man of means would be severely criticized
for being a perpetual playboy, living a life of ease without gainful
work -- and rightly so.

Critics cannot logically condemn persons of means for
a life of leisure, then turn around and condemn those who do work,

on the ground they are depriving someone else of a job.

SON RESIGNEZD ON HIS OWN

On August 26, my son resigned. For he had gained the

impression that the Post Office summer program was for the needy
after reading a magazine article and the Post Office questionnaire
asking summer employees how they were going to use their earnings.
Rodney resigned without consulting me.
I am proud that, as soon as he thought this was an anti-
poverty program, he decided he did not want to deprive a needy per-

son of a job,

His impression that this was an antipoverty program was

mistaken, but to him the impression was real,
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POST OFFICE PROGRAM NOT FOR NEEDY

Every year for the past several years, the Federal Gov-
ernment has had a program of hiring young people for summer work
to replace regular employees on vacations, to reduce overtime of
regular workers, and to work on special projects. About 50, 000
youths have been hired each summer, long before there was any
antipoverty program,

This year on May 23, President Johnson proposed a
second summer hire program, called Youth Opportunity Cam-

paign, with the goal of increasing job opportunities for youths

age 16 through 21 by half a million jobs in Government and busi-

ness.,

This was to involve not only the Federal Government,
which was to supply 25, 000 jobs, but State governments, cities of ’
10, 000 or more, and private businesses throughout the Nation.

The President named Vice President Humphrey to head

a task force to work out the details of the program,

V.P, HUMPHREY SAID NEED NOT A REQUIREMENT

Recently, the Vice President confirmed that the Youth
Opportunity Campaign did not require that youths be needy.
In an interview with reporters September 16, '""The

Vice President contended the Federal Youth Oppor-




tunity Campaign launched last spring by President
Johnson carried no requirement that the youngsters
be poor.

""He said any such means test would be 'humiliating
to young people' * % * Stressing that many of the
youngsters were earning money for college expen-
ses, Humphrey said many families not in the poverty
bracket need help for those high costs.' Honolulu

Star-Bulletin, September 18, 1965,

ANTIPOVERTY FUNDS NOT USED FOR P,0O. SUMMER HIRES

Assistant Postmaster General Tyler Abell "said the
hiring of summer help for the Post Office was not, in any way,
related to the Federal anti-poverty program."

The Honolulu Star-Bulletin story (September 4) con-

tinued: "Abell, ., said criticism across the nation has been based

upon the 'misconception' that the program was aimed at helping

poverty-stricken youths,
"' This is not true, ! he said,
""These funds were appropriated, as they have been

for several years to give the Post Office the help that it needs, '"
At a hearing of the Senate Post Cffice and Civil Service

Committee, which I attended, on the nomination of Lawrence F,




O'Brien to be Postmaster General, Mr, O'Brien testified that "it
was my understanding the Department did not make use of so-called
poverty appropriation funds' in paying its summer workers., (Com-
mittee transcript, September 1).

Assistant Postmaster General Richard J, Murphy wrote
to Representative Albert H, Quie on August 16, ''"The legislation
concerning the war on poverty, to which you refer, has no direct
relationship to the summer employment program of the Department,

which is operated from departmental funds, "

CONGRESSMEN NOT TOLD TO NAME NEEDY

As I was asked to submit a list of names, I naturally as-
sumed that the Post Office summer jobs were the regular summer
hire jobs that had been available for years.

Other Members of Congress evidently were under the
same impression,

In the Honolulu Star-Bulletin for August 30, the follow-
ing appears:

"Representative Patsy T, Mink said there was

no insistence that the young people come from

low-income families,

""As I recall, the request said nothing about

them having to be financially needy, ' said Rep-

resentative Spark Matsunaga, "
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U. S, Representative Albert H, Quie told the House that
he was called in early June by the Post Office. 'l was not offered
a quota but was simply told I could submit names for consideration.
However, neither was anything said about the youths being econom-

ically or educationally disadvantaged. "

POST OFFICE SUMMER PROGRAM DIFFERENT

A joint statement released in August by Postmaster
General Gronouski and Civil Service Commission Chairman John
W. Macy, Jr., after a review of the Post Office Department's
summer hiring program, disclosed further facts,

""This review shows that there had been a basic

misunderstanding on the part of some Depart-

ment officials regarding the relationship between

the regular summer employment program of the

Department and the additional summer employment

undertaken in response to the Youth Opportunity Cam-

paign,

'"The misunderstanding was caused in part by the na-

ture of the Post Office Department's summer require-

ments, In previous years seasonal assistants were

used to replace regular postal employees who were




on vacation and to reduce excessive overtime

worked by regular employees, They were paid

at the same rate, $2,29 per hour (PFS-3 level),
paid to full-time employees for similar work,
"This summer the Department did not believe
that it was practicable to differentiate between
the duties assigned to individuals appointed un-
der the new Youth Opportunity Campaign.

""This contrasts with the operations of other
agencies where it was possible to create special
employment opportunities for Youth Opportunity
Campaign referrals and consequently to pay the
minimum Federal Youth Opportunity Campaign
wage rate of $1.25 an hour.

"In view of the similarity of duties and wage
rates, the Post Office Department treated all

summer appointments as one group. "

COMPETITIVE ZXAMS STARTING NEXT YEAR

Recently, the Civil Service Commaission announced plans
for competitive examinations for most Federal summer jobs start-
ing in 1966, A competitive testing plan, separate from the general

summer employment examination, is being developed for summer




jobs in post offices throughout the Nation. The Post Office test

will be open to children and relatives of Members of Congress on
the same basis as all other youths.,

I heartily approve selection of young men and women,
including children and relatives of Members of Congress, for sum-
mer jobs on the basis of competitive examination., It will assure
selection on the basis of merit and will give everyone an even break
according to ability,

Summer hiring programs for the ''disadvantaged, "' which
call for referral of needy youths by Employment Service offices or
by welfare organizations, will not be affected by the new competitive

examining programs, according to the Civil Service Commission.

SUMMARY

Vice President Humphrey and top Post Office officials
have publicly stated the Post Office summer job program was not
for needy youths. No antipoverty funds were used for it,

In inviting me to submit four names, the Post Office did
not specify these were to be needy persons.

I submitted six names in order of preference, listing my
son last and my niece next to last. I had no prior indication nor as-

surance my son and niece would even be considered for jobs.




The Post Office, surprisingly, offered employment to all
names on my list. My son and niece both worked their required hours

and earned their pay.

I am glad they were ambitious enough to want to work. I

believe their experience was valuable,

By working part-time at the Post Office at lower pay, my
son made available a higher pay, full-time summer job for someone
else in the highway construction firm of which I am Chairman of the
Board of Directors,

Various businesses, of which I am President and Chair-
man of the Board, provide year-round employment for 428 men and
women in Hawaii, as well as part-time and summer employment every
year for high school and University students.

In the future most Federal summer jobs will be filled by
competitive examinations taken by young men and women, including
children and relatives of Miembers of Congress. I believe this is a

fair method of selection,




In the past few weeks, much news coverage has been
given me for recommending among others my son and niece to
the Post Office Department for summer work.

The fact that I am a man of means and that the Post
Office summer hire was confused with the program of work de-
signed for needy students contributed much to the news value of
the articles.

Unfortunately the articles were misleading. They
were also incomplete.

These news articles stated that these jobs were in-
tended for needy youths.

This is not true. The Postmaster General and other

high officials of the Post Office Department have repeatedly stated

that the Post Office summer job program was not a program for

the need . Ae1157E
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The news articles on the Post Office job episode re-
ferred to me as a millionaire, but NO mention was ever made
that, as a millionaire, I h&we helpe to provide permanent em-
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ployment for QT 400 people in Hawaii and part-time and sum-

mer employment for students.




Ever since my graduation from Harvard Law School in

1935, I have, through various businesses, helped to create jobs

" .

and to provide a livelihood for many, many people in 4 ;.
Lo 7ed

Finance Factoerem:zﬂy"ﬁhwda and its family of com-

panies have been leaders in creating jobs for the people in Hawaii.
I have been President and Chairman of the Board of Directors of
Finance Factors from the time it was founded.

The principal activities of this family of companies are
industrial loans, finance, investments, home building, real estate

development, rentals, insurance, stocks and bonds brokerage, and

wholesaling and retailing of marine supplies.j\

The Finance Factors family of companies with assets
exceeding fifty million dollars provides full time jobs for 338 per-
sons throughout the State of Hawaii. In addition, ‘@'he Highway Con-
struction Company, Limited, of which I am Chairman of the Board
of Directors and which engages in all phases of heavy construction
work, provides full time jobs for 90 persons.

Together these enterprises provide full time jobs for

a total of 428 men and women in Hawaii.
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Furthermore, for more than 10 years, Finance Fac-

tors has been a part of the State's Cooperative Office Education
Program. This is a division of the Vocational Training Student
Program of the Department of Education.

Each year under this cooperative office education pro-
gram, Finance Factors hires high school students who attend
classes in the morning and work in the afternoon. They also
work during the summer. In 1963, twelve students were hired;
in 1964,‘ eight, and in 1965, six.

A number of these student hirees have graduated and
remained with the company as permanent employees. __

Stmmet. ConsiRecTion Jpls SO mopre Hown (20 JobS
Highway Construction Company, Limited, this year

hired 10 students, most of them college students. They were

paid from $3.20 an hour to $3. 60 an hour, which far exceeds

the rate of pay at the Post Office.

Just this summer, Highway Construction Company,
Limited, alone provided more jobs at higher pay for Hawaii's
students than received by those obtaining Post Office jobs
through my recommendation. Besides, the Post Office jobs
were mostly part-time, whereas these construction jobs were

full-time positions,




REASON FOR WORKING IN POST OFFICE

The fact that my son Rodney wanted to secure a new,
different, and instructive experience in the Post Office Depart-
ment as an addition to his already diversified work experiences
was never mentioned in news stories.

Rodney had worked one summer as a tray boy at Libby
McNeil and Libby; one summer as a clerk at the Liberty Bank of
Honolulu; . GTS; one surm-

mer as a construction worker at Highway Construction CompanY)M -

frly s
part of one summer as a Used Car Sales, and the other

o, 79 Fopre’
part at Pacific Marine Supply; and}é";’)&@as a farmhand on

my banana farm, hoeing weeds, fertilizing, harvesting, and cart-

ing the bananas to market.

During his spare time he has learned to build boats by
blueprints, repair marine engines, make commercial signs and
posters, and take and develop photographs as a hobby.

With this varied work background and knowledge, he
felt that the approximately two months Post Office summer job

X penrerce’ In/
would give him a?érsrghtwm the biggest department of the Fed-

eral Government.




myself to suggest next of kin for Post Office jobs.

How I Came To Refer Names to Post Office

In early June, an official at the San Francisco Region-

al Post Office telephoned me, inviting me to submit names for

summer employment, As this program was not for the needE

he did not state any requirement that the nominees must be needy
youths.

On inquiring how many 1 was to recommend, I was told
"about four.' I then asked Rodney to give me names of four Uni-
versity of Hawaii students who wanted to work.,

After giving me the four names, Rodney said he also
would like to work and see how the Post Office functions., But
as he had intended to attend summer school, 1 said he should
spend his time on his studies.

Rodney said by strictly budgeting his time he thought
he could hold a part-time job, apply himself to his studies, and

build a hydroplane (boat) he had planned as a summer project.
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Like other parents, I am trying to make sure my child-
ren complete their schooling. I am trying to teach them to make
good use of their time, to set goals and, by their own efforts and
hard work, to achieve them. Knowing that people who are press-
ed for time usually use their time efficiently, I consented to rec-
ommend him for a part-time job.

U T3 ﬁ/ﬂ&ﬁa{/@/\/ Lis7s0 876 /.;;_:fa' e;:. Rencce

I therefore agreed to suKmit his name -- but as Num-

ber 6 on my list. My niece also asked that she be recommended.

I listed her as number 5.

Had I wished to ensureA“Pﬁrﬁ.‘E&e:g'ab”for my son,

I would have listed his name first, I added my niece and son as
5 and 6 respectively, with no assurance whatever that they would
also be given employment, for my quota was four. I was not even
assured that four would be appointed. The Post Office could have
rejected every nominee.

My letter to the San Francisco Regional Office reads
as follows:

"June 15, 1965

"Mr. Raymond R. Holmquist
Regional Director
San Francisco Regional Office
Post Office Department

79 New Montgomery Street
San Francisco, California 94106




"Attention: Mr., Raymond Germaine
"Dear Mr. Holmquist:

"Pursuant to Mr. Germaine!s telephone conversation,
I am submitting the following names for employment for the sum-
mer in the City of Honolulu listed according to preference:

'"Kathleen Kong
"Wayne Nishigaya
Randy Ko
Ronald Matsumura
Carolyn Fong
Rodney Fong

"With warm best wishes and aloha, I am
""Sincerely yours,

/s/ Hiram L, Fong"

In previous years, I was not invited to recommend

anyone for summer jobs at the Post Office. Nevertheless, I

did recommend several students for such jobs at the Post Of-
fice in Washington, D. C. In the past five years, I have had

three appointed, less than one a year. This year I was sur-

prised that not only were the first four persons I named em-

ployed, but the whole list,

They Worked, Earned Their Pay

The duties assigned to my son and niece were at night.

Hours were irregular. To my knowledge, both fulfilled their tasks




satisfactorily. Both worked for their pay and put in their time
just as all employees are expected to do.

Actually, ,.Rodney could have worked in a construction
job paying $3. 60 an hour -- which is much more than the Post
Office job. Instead, he was willing to work in the Post Office
for less money to diversify his experience.

In this way, a higher paying job was available for
some one else seeking summer employment.

I am pleased and proud that my son preferred to ap-
ply himself constructively during part of his summer vacation
instead of merely to loaf and play.

I believe every boy should earn his way through life.
No one should be a freeloader.

JHE Son oXa mon sl meonss

i 3 s-eSn/ ould be severely criticized for
being a perpetual playboy, living a life of ease without gainful
work -- and rightly so.

Critics cannot logically condemn persons of means

for a life of leisure, then turn around and condemn those who Lo

work on the ground they are depriving someone else of a job.
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Son Resigned On His Own

On August 26, my son resigned. For he had gained
the impression that the Post Office summer program was for
the needy after reading a magazine article and the Post Office
questionnaire asking summer employees how they were going
to use their earnings.

Rodney resigned without consulting me.

I am proud that, as soon as he thought this was an
antipoverty program, he decided he did not want to deprive a
needy person of a job.

His impression that this was an antipoverty program
was mistaken, but to him the impression was real.

Post Office Program Not For Needy

Every year for the past several years, the Federal
Government has had a program of hiring young people for sum-
mer work to replace regular employees on vacations, to reduce
overtime of regular workers, and to work on special projects.
About 50, 000 youths have been hired each summer, long before
there was any anti-poverty program.

This year on May 23, President Johnson proposed a

second summer hire program, called Youth Opportunity Cam-

paign, with the goal of increasing job opportunities for youths




age 16 through 21 by half a million jobs in Government and busi-
ness.

This was to involve not only the Federal Government,
which was to supply 25, 000 jobs, but State governments, cities
of 10, 000 or more, and private businesses throughout the Nation.

The President named Vice President Humphrey to head
a task force to work out the details of the program.

J . Samptiecy AR nveed ot 4 LEgyrremnean]
ecently, the Vice President confirmed that the Youth!
Opportunity Campaign did not require that youths be needy.

In an interview with reporters September 16, '""The

Vice President contended the Federal Youth Oi)por-

tunity Campaign launched last spring by President

Johnson carried no requirement that the youngsters

be poor.

"He said any such means test would be 'humiliating

'1;0 young people! ¥ % % Stressing that many of the

youngsters were earning money for college expen-

ses, Humphrey said many families not in the poverty

bracket need help for those high costs." Honolulu

Star-Bulletin, September 18, 1965.




Antipoverty Funds Not Used for P, O. Summer Hires

Assistant Postmaster General Tyler Abell ""said the

hiring of summer help for the Post Office was not, in any way,

v

related to the Federal anti-poverty program.

The Honolulu Star-Bulletin story (September 4) con-

tinued: '"Abell... said criticism across the nation has been based

upon the 'misconception! that the program was aimed at helping

poverty-stricken youths.

"1'This is not true, ! he said.

;"These fu1;1ds were appropriated, as they have been
for severai years to give the Post Office the help that it needs. "

At a hearing of the Senate Post Office and Civil Serv--
ice Committee, which I attended, on the nomination of Lawrence
F. O'Brien to be Postmaster General, Mr. O'Brien testified that
@it was my understanding the Department did not make use of so-
called poverty appropriation ft;,nds“ln paying its summer workers,
(Committee transcript, September 1).
‘ Assistant Postmaster Genéral Richard J. Murphy wrote
to Representative Albert H., Quie on August 16, '""The legislation

concerning the war on poverty, to which you refer, has no direct

relationship to the summer employment program of the Department,
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which is operated from departmental funds. "

Congressmen Not Told To Name Needy

As I was asked to submit a list of names, I naturally
assumed that the Post Office summer jobs were the regular sum-
mer hire jobs that had been available for years.

Other Members of Congress, including-Hewairts—entire

~

detegetion,- evidently ﬁmmm
In the Honolulu Star-Bulletin for August 30, the follow-
ing appears:
"Representative Patsy T. Mink said there was
no insistence that the young people come from
low-income families.**

! mp o7 recall, the request said nothing about them

having to be financially needy," said Representa-

tive Spark Matsuna.ga..“

U. S. Representative Albert H. Quie told the House that
he was called in early June by the Post Office. "] was not offered
a quota but was simply told I could submit names for consideration.
However, neither was anything said about the youths being econom-

ically or educationally disadvantaged. "




Post Office Summer Program Different

A joint statement released in August by Postmaster
General Gronouski and Civil Service Commission Chairman John
W. Macy, Jr., after a review of the Post Office Department's
summer hiring program, disclosed further facts.

"This review shows that there had been a basic

misunderstanding on the part of some Depart-

ment officials regarding the relationship between

the regular summer employment program of

the Department and the additional summer em-

ployment undertaken in response to the Youth

Opportunity Campaign.

"The misunderstanding was caused in part by

the nature of the Post Office Department's sum-

mer requirements. In previoﬂus years seasonal

assistants were used to replace regular postal

employees who were on vacation and to reduce

excessive overtime worked by regular employ-

ees. They were paid at the same rate, $2.29

per hour (PFS-3 level), paid to full-time em-

ployees for similar work.




"This summer the Department did not
believe that it was practicable to differentiate be-

tween the duties assigned to individuals appointed

under the new Youth Opportunity Campaign. ‘

"This contrasts with the operations of other agen-
cies where it was possible to create special employ-
ment opportunities for Youth Opportunity Campaign
referrals and consequently to pay the minimum Fed-
eral Youth Opportunity Campaign wage rate of $1.25
an hour.

"In view of the similarity of duties and wage rates,
the Post Office Department treated all summer ap-
pointments as one group.»

Competitive Exams Starting Next Year

Recently, the Civil Service Commission announced
plans for competitive examinations for most Federal summer
jobs starting in 1966. A competitive testing plan, separate from
the general summer employment examination, is being developed

/jobs in post offices throughout the Nation. The Post

for summer
Office test will be open to children and relatives of Members of

Congress on the same basis as all other youths.




s 4 Lor PR I heartily approve selection of young men and women M—Aj,_.
for summer jobs on the basis of competitive examination. It will

N
assure selection on the basis of merit and will give everyone an
even break according to ability.

Summer hiring programs for the '"disadvantaged,' which

call for referral of needy youths by Employment Service offices or

by welfare organizations, will not be affected by the new competi-

tive examining program?
Summary

Vice President Humphrey and top Post Office officials
have publicly stated the Post Office summer job program was not
for needy youths. No antipoverty funds were used for it.

In inviting me to submit four names, the Post Office did
not specify these were to be needy persons.

I submitted six names in order of preference, listing my
son last and my niece next to last. I had no prior indication nor as-
surance my son and niece would even be considered for jobs.

The Post Office, surprisingly, offered employment to all
names on my list. My son and niece both worked their required

hours and earned their pay.
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I am glad they were ambitious enough to want to work.
I believe their experience was valuable.

By working part-time at the Post Office at lower pay,
my son made available a higher pay, full-time summer job for
someone else in the highway construction firm of which I am
Chairman of the Board of Directors.

Various businesses, of which I am President and Chair-
man of the Board, provide year-round employment for 428 men and

women in Hawaii, as well as part-time and summer employment

every year for high school and University students.




Honolulu Star-Bulletin, Wednesday, June 9, 1965, pg. E-11
Section 8 of the Help Wanted--Male and Female section; 2 column
advertisement.

Dole Company's
Lanai Plantation

has urgent and immediate need for
Student Field Workers

Boarding house facilities limited; rooms with
kitchen facilities available.

Lanai Representatives will accept applications
at

Dole Employment Office
Dillingham Blvd.

on the following days:
Thursday, June 10 3

Friday, June 11 8
Saturday, June 12 8

The same ad appears on June 10, 1965, HSB, pg. C-10 and also
on June 11, 1965, HSB, pg. C-7.




September 24, 1965

Senator: ’

The Dole Pineapple Company ran three advertisements
for employment during the months of June and July. They were
for:

1). STUDENT FIELD WORKERS for Lanai Plantation - -

the ad appeared on June 9, 10, 11, 15, 16, 17, and July 13, 14, 15,

16, 17, 18, 19, 20 and 21.

2). QUALIFIED HEAVY TRUCK DRIVERS for Wahiawa
Plantation -- the ad appeared on June 16, 17, and 18.

3). MACHINIST for Dole Company's Can Manufacturing
Division -- ad appeared on July 8, 9, 10, 11, 17, 18, 21, 22, 23, 24 and
25.

On three days, Dole had two separate advertisements
appearing for a machinist and for field workers for Lanai.

I will look into the August issues of the Honolulu papers on
Monday. I could not do it today because the Library only works

for a half day in the Newspaper Reading Room.

Leila
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ginning of the Kennedy administration,
and so distinguished himself that he was
made GSA Administrator after a year
had passed. As Administrator of this
multi-billion-dollar organization, he per-
formed so superbly that, as I have learned
discussing his nomination with col-
leagues in the Senate, he is today re-
garded as the finest Administrator in the
history of the General Services Admin-
istration.

A year ago, Administrator Boutin left
the GSA to enter private industry, as
executive vice president of the National
Association of Home Builders. At the
urging of President Johnson, he has left
his highly paid post to again take up the
burdens of public office. I am certain
that his outstanding executive ability
will stand him in good stead as he enters
upon the difficult job ahead.

Mr. President, in going over the many
sterling qualities which Bernard Boutin
will bring to his new post, it is important
to mention that the Government will be
getting two good workers for the price of
one.

Alice Boutin, the new Deputy Direc-
tor’s wife, I am certain will continue as
her husband’s gracious partner in the
days to come. Together with their 10
children, the Boutin family will continue
to see to it that the new Deputy Direc-
tor’s job will be of the highest order.

The ACTING PRESIDENT pro tem-
pore. Without objection, the nomina-
tion is confirmed.

DISTRICT OF COLUMBIA COURT
OF GENERAL SESSIONS

The Chief Clerk read the nomination
of Charles W. Halleck, of Maryland, to
be associate judge of the District of
Columbia court of general sessions for
the term of 10 years.

The ACTING PRESIDENT pro tem-

pore. Without objection, the nomina-
tion is confirmed.

Mr. MANSFIELD. Mr. President, I
ask unanimous consent that the Presi-
dent be immediately notified of the con-
firmation of the nominations.

The ACTING PRESIDENT pro tem-
pore. Without objection, the President
will be notified forthwith.

LEGISLATIVE SESSION

Mr. MANSFIELD. Mr. President, I
ask unanimous consent that the Senate
resume the consideration of legislative
business.

The ACTING PRESIDENT pro tem-
pore. Without objection, it is so
ordered.

The Senate resumed the consideration
of legislative business.

The ACTING PRESIDENT pro tem-
pore. Under the order entered yester-
day, October 20, 1965, the Chair recog-
nizes the senior Senator from Hawail
[Mr. Fonc] for one-half hour.

PERSONAL STATEMENT BY SEN-
ATOR FONG

Mr. FONG. Mr. President, in the past

few weeks, much news coverage has been

given me for recommending among
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others my son and niece to the Post
Office Department for summer work.

The fact that I am a man of means
and that the Post Office Department
summer hire was confused with the pro-
gram of work designed for needy stu-
dents contributed much to the news value
of the articles.

Unfortunately the articles were mis-
leading. They were also incomplete.

These news articles stated that these
jobs were intended for needy youths.

This is not true. The Postmaster Gen-
eral and other high officials of the Post
Office Department have repeatedly stated
that the Post Office Department summer
job program was not a program for the
needy.

HELP PROVIDE OVER 400 PRIVATE JOBS

The news articles on the post office
job episode referred to me as a million-
aire, but no mention was ever made that,
as a millionaire, I helped to provide per-
manent employment for more than 400
people in Hawaii and part-time and sum-
mer employment for students.

Ever since my graduation from Har-
vard Law School in 1935, I have, through
various businesses, helped to create jobs
and to provide a livelihood for many,
many people in Hawaii.

Finance Factors, Ltd., and its family
of companies have been leaders in cre-
ating jobs for the people of Hawaii. I
have been president and chairman of
the board of directors of Finance Factors
from the time it was founded.

The principal activities of this family

of companies are industrial loans, fi-
nance, investments, home building, real
estate development, rentals, insurance,
stocks and bonds brokerage, and whole-
saling and retailing of marine supplies.
Also included in this family of companies
is Finance Factors Foundation, an orga-
nization engaged in charitable, educa-
tional, and benevolent activities.
- The Finance Factors family of com-
panies with assets exceeding $50 million
provides full-time jobs for 338 persons
throughout the State of Hawaii. In addi-
tion, the Highway Construction Co., Ltd.,
of which I am chairman of the board of
directors, and which engages in all
phases of heavy construction work, pro-
vides full-time jobs for 90 persons.

Together these enterprises provide full-
time jobs for a total of 428 men and
women in Hawaii. The Library of Con-
gress reports that a company employing
400 employees ranks in the top 1 per-
cent of the Nation’s private employers.

ALSO HELP PROVIDE JOBS FOR STUDENTS

Furthermore, for more than 10 years,
Finance Factors has been a part of the
State’s cooperative office education pro-
gram. This is a division of the voca-
tional training student program of the
department of education.

Each year under this cooperative of-
fice education program, Finance Factors
hires high school students who attend
classes in the morning and work in the
afternoon. They also work during the
summer. In 1963, 12 students were
hired; in 1964, 8, and in 1965, 6.

A number of these student hirees have
graduated and remained with the com-
pany as permanent employees.
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SUMMER CONSTRUCTION JOBS PAID MORE THAN
POST OFFICE JOBS

Highway Construction Co., Ltd., this
year hired 10 students, most of them col-
lege students. They were pald from
$3.20 an hour to $3.60 an hour, which
far exceeds the rate of pay at the post
office.

Just this summer, Highway Construc-
tion Co., Ltd., alone provided more jobs
at higher pay for Hawaii’s students than
received by those obtaining post office
jobs through my recommendation. Be-
sides, the post office jobs were mostly
part time, whereas these construction
jobs were full-time positions.

REASON FOR WORKING IN POST OFFICE

The fact that my son Rodney wanted
to secure a new, different, and instruc-
tive experience in the Post Office Depart-
ment as an addition to his already diver-
sified work experiences was never men-
tioned in news articles.

Rodney had worked one summer as a
tray boy at Libby, McNeill & Libby; one
summer as a clerk at the Liberty Bank of
Honolulu; one summer as a construction
worker at Highway Construction Co.,
Ltd.; part of one summer as a lot boy at
Used Car Sales, and the other part at
Pacific Marine Supply; and from time to
time as a farmhand on my banana farm,
hoeing weeds, fertilizing, harvesting, and
carting the bananas to market.

During his spare time he has learned
to build boats by blueprints, repair ma-
rine engines, make commercial signs and
posters, and take and develop photo-
graphs as a hobby.

With this varied work background and
knowledge, he felt that the approximate-
ly 2-month post office summer job would
give him experience in one of the biggest
departments of the Federal Govern-
ment.

Undoubtedly the prospects of expe-
rience to be gained prompted other
Members of Congress like myself to sug-
gest next of kin for post office jobs.

HOW I CAME TO REFER NAMES TO POST OFFICE

In early June, an official at the San
Francisco regional post office telephoned
me, inviting me to submit names for sum-
mer employment. As this program was
not for the needy, he did not state any
requirement that the nominees must be
needy youths.

On inquiring how many I was to rec-
ommend, I was told “about four.” I
then asked Rodney to give me names of
four University of Hawaii students who
wanted to work.

After giving me the four names, Rod-
ney said he also would like to work and
see how the post office functions. But as
he had intended to attend summer
school, I said he should spend his time
on his studies.

Rodney said by strictly budgeting his
time he thought he could hold a part-
time job, apply himself to his studies,
and build a hydroplane—boat—he had
planned as a summer project.

Like other parents, I am trying to
make sure my children complete their
schooling. I am trying to teach them to
make good use of their time, to set goals
and, by their own efforts and hard work,
to achieve them. Knowing that people
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who are pressed for time usually use
their time efficiently, I consented to rec-
ommend him for a part-time job.
FOUR JOBS AVAILABLE, SON LISTED SIXTH IN
PREFERENCE

I therefore agreed to submit his
name—but as No. 6 on my list. My niece
also asked that she be recommended. I
listed her as No. 5.

Had I wished to insure first considera-
tion for my son, I would have listed his
name first. I added my niece and son
as No. 5 and No. 6, respectively, with no
assurance whatever that they would also
be given employment, for my quota was
four. I was not even assured that four
would be appointed. The post office
could have rejected every nominee.

My letter to the San Francisco regional
office reads as follows:

JUNE 15, 1965.

Mr. RAYMOND R. HOLMQUIST,

Regional Director, San Francisco Regional
Office, Post Office Department, San Fran-
cisco, Calif.

(Attention of Mr. Raymond Germaine.)

DeaR Mr. HoLMQUisT: Pursuant to Mr.
Germaine’s telephone conversation, I am sub-
mitting the following names for employment
for the summer in the city of Honolulu
listed according to preference; Kathleen
Kong, Wayne Nishigaya, Randy Ko, Ronald
Matsumura, Carolyn Fong, and Rodney Fong.

With warm best wishes and aloha, I am,

Sincerely yours,
HmaM L. FONG.

In previous years, I was not invited
to recommend anyone for summer jobs at
the post office. Nevertheless, I did rec-

ommend several students for such jobs
at the Post Office in Washington, D.C.
In the past 5 years, I have had three

appointed, less than one a year. This
yvear I was surprised that not only were
the first four persons I named employed,
but the whole list.

THEY WORKED, EARNED THEIR PAY

The duties assigned to my son and
niece were at night. Hours were irregu-
lar. To my knowledge, both fulfilled
their tasks satisfactorily. Both worked
for their pay and put in their time just
as all employees are expected to do.

Actually, Rodney could have worked
in a construction job paying $3.60 an
hour—which is much more than the post
office job. Instead, he was willing to
work in the post office for less money to
diversify his experience.

In this way, a higher paying job was
available for someone else seeking sum-
mer employment.

I am pleased and proud that my son
preferred to apply himself constructive-
ly during part of his summer vacation
instead of merely to loaf and play.

I believe every boy should earn his
way through life. No one should be
a freeloader.

The son of a man of means would
be severely criticized for being a per-
petual playboy, living a life of ease with-
out gainful work—and rightly so.

Critics cannot logically condemn per-
sons of means for a life of leisure, then
turn around and condemn those who do
work, on the ground they are depriving
someone else of a job.

SON RESIGNED ON HIS OWN

On August 26, my son resigned. For

he had gained the impression that the
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post office summer program was for the
needy, after reading a magazine article
and the post office questionnaire asking
summer employees how they were going
to use their earnings.

Rodney resigned without consulting
me.

I am proud that, as soon as he thought
this was an antipoverty program, he de-
cided he did not want to deprive a needy
person of a job.

His impression that this was an anti-
poverty program was mistaken, but to
him the impression was real.

POST OFFICE PROGRAM NOT FOR NEEDY

Every year for the past several years,
the Federal Government has had a pro-
gram of hiring young people for summer
work to replace regular employees on
vacations, to reduce overtime of regular
workers, and to work on special projects.
About 50,000 youths have been hired each
summer, long before there was any anti-
poverty program.

This year on May 23, President John-
son proposed a second summer hire pro-
gram, called Youth Opportunity
Campaign, with the goal of increasing
job opportunities for youths age 16
through 21 by half a million jobs in Gov-
ernment and business.

This was to involve not only the Fed-
eral Government, which was to supply
25,000 jobs, but State governments, cities
of 10,000 or more, and private businesses
throughout the Nation.

The President named Vice President
HumMmpHREY to head a task force to work
out the details of the program.

VICE PRESIDENT HUMPHREY SAID NEED NOT A
REQUIREMENT

Recently, the Vice President confirmed
that the Youth Opportunity Campaign
did not require that youths be needy.

On Septembeér 18, 1965, the Honolulu
Star-Bulletin published an article relat-
ing to an interview with reporters on
September 16, as follows:

The Vice President contended the Federal
Youth Opportunity Campaign launched last
spring by President Johnson carried no re-
quirement that the youngsters be poor.

He said any such means test would be
“humiliating to young people.” Stressing
that many of the youngsters were earning
money for college expenses, HUMPHREY said
many families not in the poverty bracket
need help for those high costs.
ANTIPOVERTY FUNDS NOT USED FOR POST OFFICE

SUMMER HIRES

Assistant Postmaster General Tyler
Abell said the hiring of summer help for
the Post Office was not, in any way, re-
lated to the Federal antipoverty program.

The Honolulu Star-Bulletin story,
published on September 4, continued:

Abell said criticism across the Nation has
been based upon the misconception that the
program was aimed at helping poverty-
stricken youths.

“This is not true,” he said.

“These funds were appropriated, as they
have been for several years to give the Post
Office the help that it needs.”

At a hearing of the Senate Post Office
and Civil Service Committee, which I
attended, on the nomination of Law-
rence F. O’Brien, to be Postmaster Gen-
eral, Mr. O’'Brien testified that “it was
my understanding the Department did
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not make use of so-called poverty ap-
propriation funds” in paying its summer
workers—committee transcript, Septem-
ber 1.

Assistant Postmaster General Richard
J. Murphy wrote to Representative AL-
BERT H. QUIE on August 16:

The legislation concerning the war on pov-
erty, to which you refer, has no direct rela-
tionship to the summer employment program
of the Department, which is operated from
departmental funds.

CONGRESSMEN NOT TOLD TO NAME NEEDY

As I was asked to submit a list of
names, I naturally assumed that the post
office summer jobs were the regular sum-
mer-hire jobs that had been available
for years.

Other Members of Congress evidently
were under the same impression.

In the Honolulu Star-Bulletin for Au-
gust 30, the following appears:

Representative Parsy T. MINK said there
was no insistence that the young people come
from low-income families.

“As I recall, the request said nothing
about them having to be financially needy,”
said Representative SPARK MATSUNAGA.

U.S. Representative ALBerT H. QUIE
told the House that he was called in early
June by the post office. He said:

I was not offered a quota but was simply
told I could submit names for consideration.
However, neither was anything said about
the youths being economically or educa-
tionally disadvantaged.

POST OFFICE SUMMER PROGRAM DIFFERENT

A joint statement released in August
by Postmaster General Gronouski and
Civil Service Commission Chairman
John W. Macy, Jr., after a review of the
Post Office Department’s summer hiring
program, disclosed further facts, as fol-
lows:

This review shows that there had been a
basic misunderstanding on the part of some
department officials regarding the relation-
ship between the regular summer employ-
ment program of the department and the ad-
ditional summer employment undertaken in
response to the youth opportunity campaign.

The misunderstanding was caused in part
by the nature of the Post Office Department’s
summer requirements. In previous years
seasonal assistants were used to replace reg-
ular postal employees who were on vacation
and to reduce excessive overtime worked by
regular employees. They were paid at the
same rate, $2.29 per hour (PFS-3 level), paid
to full-time employees for similar work.

This summer the Department did not be~
lieve that it was practicable to differentiate
between the duties assigned to individuals
appointed under the new youth opportunity
campaign.

This contrasts with the operations of other
agencies where it was possible to create spe-
cial employment opportunities for Youth
Opportunity Compalign referrals and conse-
quently to pay the minimum Federal Youth
Opportunity Campaign wage rate of $1.25
an hour.

In view of the similarity of duties and
wage rates, the Post Office Department
treated all summer appointments as one
group.

COMPETITIVE EXAMS STARTING NEXT YEAR

Recently, the Civil Service Commis-
sion announced plans for competitive ex-
aminations for most Federal summer
jobs starting in 1966. A competitive
testing plan, separate from the general
summer employment examination, is be-
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ing developed for summer jobs in post
offices throughout the Nation. The post
office test will be open to children and
relatives of Members of Congress on the
same basis as all other youths.

I heartily approve selection of young
men and women, including children and
relatives of Members of Congress, for
summer jobs on the basis of competitive
examination. It will assure selection on
the basis of merit and will give everyone
an even break according to ability.

Summer hiring programs for the “dis-
advantaged,” which call for referral of
needy youths by employment service
offices or by welfare organizations, will
not be affected by the new competitive
examining programs, according to the
Civil Service Commission.

SUMMARY

Vice President HumPHREY and top post
office officials have publicly stated the
post office summer job program was not
for needy youths. No antipoverty funds
were used for it.

In inviting me to submit four names,
the post office did not specify these were
to be needy persons.

I submitted six names in order of pref-
erence, listing my son last and my niece
next to last. I had no prior indication
nor assurance my son and niece would
even be considered for jobs.

The Post Office, surprisingly, offered
employment to all names on my list.” My
son and niece both worked their required
hours and earned their pay.

I am glad they were ambitious enough
to want to work. 1 believe their expe-
rience was valuable.

By working part time at the post office
at lower pay, my son made available a
higher pay, full-time summer job for
someone else in the highway construction
firm of which I am chairman of the
board of directors.

Various businesses, of which I am
president and chairman of the board,
provide year-round employment for 428
men and women in Hawaii, as well as
part-time and summer employment every
year for high school and university
students.

In the future most Federal summer
jobs will be filled by competitive exam-
inations taken by young men and women,
including children and relatives of Mem-
bers of Congress. I believe this is a fair
method of selection.

Mr. President, I ask unanimous consent
that a joint statement of Postmaster
General John A. Gronouski and Civil
Service Commission Chairman John W.
Macy, Jr., on appointments of seasonal
assistants in the Post Office Department
be printed at this point in the REecoORrD.

There being no objection, the state-
ment was ordered to be printed in the
RECORD, as follows:

JOINT STATEMENT OF THE POSTMASTER GEN-
ERAL JOHN A. GROUNOUSKI AND CIVIL SERV~
ICE COMMISSION CHAIRMAN JOHN W. Macy,
JR., ON APPOINTMENTS OF SEASONAL ASSIST-
ANTS IN THE POST OFFICE DEPARTMENT
Summer appointments in the Post Office

Department have been reviewed by the De-

partment and the U.S. Civil Service Com-

mission. This review shows that there had
been a basic misunderstanding on the part
of some Department officials regarding the
relationship between the regular summer
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employment program of the Department and
the additional summer employment under-
taken in response to the Youth Opportunity
Campaign.

The misunderstanding was caused in part
by the nature of the Post Office Department’s
summer requirements. In previous years
seasonal assistants were used to replace regu-
lar postal employees who were on vacation
and to reduce excessive overtime worked by
regular employees. They were paid at the
same rate, $2.29 per hour (PFS-3 level), paid
to full-time employees for similar work.

This summer the Department did not be-
lieve that it was practicable to differentiate
between the duties assigned to individuals
appointed under their regular summer em-
ployment program and those appointed un-
der the new Youth Opportunity Campaign.
This contrasts with the operation of other
agencies where it was possible to create spe-
cial employment opportunities for Youth
Opportuntiy Campaign referrals and conse-
quently to pay the minimum Federal Youth
Opportunity Campaign wage rate of $1.25
per hour.

In view of the similarity of duties and
wage rates, the Post Office Department
treated all summer appointments as one
group. Referrals from sources which had
furnished names for consideration for sum-
mer employment in the past were accepted
and considered for employment to all sum-
mer jobs. State employment service refer-
rals were also sought. However, the Depart-
ment did not at the outset of the program
use the State employment service’s offices as
the prime recruiting source.

After the initial hiring effort, the Post
Office Department made all seasonal appoint-
ments solely on the basis of the needs of the
Department and the needs of the individual.
This included using the State employment
service referrals as the primary source. A
final report of hiring, in fact, shows that the
State employment offices provided the larg-
est source of employees.

The Postmaster General and the Chairman
of the U.S. Civil Service Commission have
determined—based on the information de-
veloped in their now completed reviews—
that a thorough study of future summer
employment procedures in the Department
will be completed in time for use in the
summer of 1966, The purpose of this study
will be to establish future summer employ-
ment which will meet the operating needs
of the Department on a full merit basis.—
August 16, 1965.

ORDER OF BUSINESS

The ACTING PRESIDENT pro tem-
pore. Under the unanimous-consent
agreement previously entered into, the
Senator from Vermont is recognized.

FOREIGN POLICY

Mr. AIKEN. Mr. President, as the
first session of the 89th Congress draws
to a close it seems appropriate to com-
ment briefly upon some of the issues of
foreign policy that are of concern to
my constituents and to constituents of
other Members of the Senate.

When I pick up the morning paper
I get quite concerned to note that ac-
cording to some pollster or other 60 per-
cent of the American people support
President Johnson’s foreign policy; 30
percent oppose it; and 20 percent have
no opinion.

American citizens, and even the Presi-
dent, are entitled now and then to have
something more solid to grapple with
than percentage figures gleaned by
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anonymous aids who sample carefully
construed cross-sections of our society.

My views are not based on polls but
are an attempt to put my refiections
into the stream of American thought.

By and large it seems that during this
session of the Congress members of the
Republican Party have endeavored with
reasonable success to maintain a non-
partisan attitude toward the President’s
conduct of American foreign policy.

It has even been suggested that the
President’s desire to obtain a consensus
for his policies has been so effective that
my colleagues in the Republican Party
have been constrained to silence.

Bue we do have some Members of
Congress who have spoken out in a most
critical manner.

What Republicans may have failed to
offer in the way of criticism of the Pres-
ident’s policies in Vietnam, or the Do-
minican Republic or elsewhere, has been
more than made up for by some of the
dissident voices within his own party.

What this adds up to is that although
we have been reasonably successful in
keeping foreign policy out of partisan
polities, it is nevertheless a subject which
concerns most Americans.

It excites comment and debate on the
campuses, in the press, and in the Con-
gress.

It is also discussed in a serious mood at
the crossroads.

This debate is healthy.

It is a characteristic of American so-
ciety.

In the election year ahead, I hope
there will be no effort to seek partisan
advantage by either party in these demo-
cratic discussions of foreign policy.

At the same time I urge the Presi-
dent to weigh with great care the criti-
cism and comment from those outside
his bureaucracy regardless of party.

The President knows ours is not a
society in which ‘“the King can do no
wrong.”

I sometimes suspect, however, that
there may be individuals within the bu-
reaucracy who put both ears to the
ground to find out what the White House
thinks or would like to hear before de-
ciding on their own recommendations.

Certainly recent books on the Ken-
nedy years suggest that Presidents must
be cautious in distinguishing between
self-generated consensus and consensus
arising out of full and free discussion.

I am one who is put on guard by state-
ments such as those made a few days ago
by an Assistant Secretary, who said:

The facts * * * are undisputed.

And:

All those in our Government who had ac-~
cess to official information were convinced.

I hope the President is also on guard.
The public demands certainties.

Said Henry Mencken, but he added:
There are no certainties.

Having said these things, I hasten to
add that I believe the policies of the
President during the past year have been
a fair reflection of the attitudes of the
American people.

I would not deny that a strong Presi-
dent is able to educate, persuade, cajole,
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The Honorable Olin D, Johnston, Chairman
And Members of the Post Office & Civil Service Committee

Senator Hiram L. Fong

During the months of November and December, I traveled to
all of the principal Islands comprising the State of Hawaii. 1 met with the
various postmasters and inspected the physical facilities of their depart-
ments., Following are some of my findings:

Island and County of Maui

The County of Maui is comprised of three Islands which are
Lanai, Molokai, and Maui. The combined population of these three Is-
lands totals 42, 576,

The Island of Lanai is principally owned by the Dole Corpora-
tion (Hawaiian Pineapple) and Lanai City is the only town on the Island.

Molokai is given principally to the growing of cattle and pine-
apple.

Maui's industries are sugar, pineapple, cattle, and tourism.
The County seat is in the principal city of Wailuku.

The Wailuku Post Office is situated in the Federal Building
which was recently completed. The Post Office facilities are adequate
to handle present mail loads, It also appears sufficient for the normal
expansion expected in the coming years.,

One serious problem is in evidence, however, and that is
the extremely limited parking area surrounding this Federal Building.

The Post Office fronts on two streets, At the main or front
entrance to the building, there are only three parking spaces on the street,
On the side street, there is no parking on the Post Office side of the street
because of the narrowness thereof, The opposite side of the street is gen-
erally fully parked throughout the day as the court house and police station
occupy the premises on that side,

Several hundred post office boxes are rented out, and most of
these customers come to the post office, which is situated at the extreme
end of the business district, in their cars to pick up mail.




It is suggested that thought be given to the purchase or
leasing of adjacent lands to provide parking facilities to alleviate the
present condition. Twenty-minute parking meters could be installed
to keep traffic fluid and to help defray parking lot costs.

It may be well to point out that the State is preparing to
erect an office building around the corner from this Post Office and
parking will be further complicated when this new building is opened.

Waiakoa, Maui

Mrs, V. S, Mathias has been Postmaster of Waiakoa for
46 years, Her problem, while unusual, is E’.SJZ unique. When she
first started with the postal service, Waiakoa was designated as a
fourth class post office and as such Mrs, Mathias was obliged to pur-
chase, out of her own pocket, certain equipment such as desks, safe,
post office boxes, and other office equipment. Throughout the years,
it has been her responsibility to replace it if necessary and otherwise
keep this equipment in first-class operating condition,

The Post Office presently carries the rating of third class
and the Department, therefore, has taken over the maintenance and re-
placement of such equipment,

Mrs. Mathias, who retires next year, wants to dispose of
her equipment and retrieve whatever the present appraised value of the
equipment may be, The only logical buyer is the Post Office, yet there
appears to be no way for the Department to execute such a transfer, If
Mrs, Mathias removed her property from the premises, however, the
Department would have to purchase replacement equipment at a much
higher figure,

It is suggested that some regulation be promulgated to ef-
fect the transfer of such equipment from the purchasing Postmaster to
the Department at a fair appraised value so as to take care of such situ-
ations,

Lahaina, Maui

The present Post Office building has been used as such for
more than a hundred years, thus making it one of the oldest, continually
operated post offices in the United States and similar to the original one
in Williamsburg, Virginia,




This Post Office is grossly iradequate to cope with present
needs, and I understand that there are plans to move to new and larger
quarters in a proposed shopping center some distance from the present
site,

Such a move appears necessary to keep abreast of Lahaina's
rapidly expanding growth,

Thoughtful consideration should be given also to the fact that
because of the historical significance of Lahaina, the town is going ahead
with plans to restore the waterfront section to correspond with the City's
prime period when it was known as the '"Jewel of the Pacific' when the
whaling fleets harbored there,

That Lahaina will become one of Hawaii's important tourist
areas is already ordained. The Sheraton Hotel chain has just completed
a multi-million-dollar hotel and vacation facility. In December 1962, an-
other corporation opened a hotel and tourist playground area complete with
two golf courses comprising an investment of several million dollars,

These beautiful and enticing hotels are on the beach some five
minutes from Lahaina, It is estimated that these hotels alone will account
for many thousands of tourists visiting Liahaina each month,

With the prospect of such expansion in mind and the historical
part the old Post Office will play in the restored area, I believe we should
consider maintaining letter drops and stamp windows open to the tourist
public who should patronize this post office as they do at Williamsburg,

Island and County of Hawaii

The Island of Hawaii measures 4, 030 square miles, It is al-
most twice the size of all the other Islands combined, and supports a popu=-
lation of 61, 332,

Hilo is the principal city and seat of the County Government.

This Island has the only active volcano in the United States
as well as the only coffee industry, It also houses the second largest cat-
tle ranch in the country, It has the world's largest orchid producing busi-
ness and ranching is an important activity,




Hilo, Hawaii

The Federal Government owns approximately one half block
of land behind the Post Office, This land is in lawn and is separated from
the Post Office by 2 masonry wall, Between the wall and the building is a
driveway and loading area., They have two requests -~ (1) that the loading
area be covered from the building to the wall thus providing a more work=-
able loading area, Because of the frequent and heavy rains throughout the
year in Hilo, they are continually being hampered due to the open loading
area. (2) If the land area now in lawn could be converted into parking
space, it would create better parking conditions and service to the Post
Office,

Pahala

The present Post Office is in an old dilapidated, frame build-
ing. It is drafty and cold in the winter and hot and dusty in the summer,
There is insufficient working space.

A new Post Office is being considered in the town's master
plan,

It is suggested that immediate and favorable consideration
be given to authorizing a new Post Office,

Papaikou, Hawaii

Some question arose as to whether mail service by carriers
attached to the Papaikou Post Office would be better than from the Hilo
Post Office as is presently the case,

This matter needs to be studied.

Pepeeko, Hawaii

The proposed new Post Office for Pepeeko should be built as
soon as possible as the present one is quite inadequate and dilapidated.

Hakalau, Hawaii

Postmaster Ouye (o-e) reported that residents along the Hama-
kua Coast have requested better service for their airmail pick-ups. The
suggestion has been made that a dispatcher start from Honokaa each morn-
ing and pick up mail at each Post Office en route to Hilo in time for the
morning plane to Honolulu., I concur with this suggestion.
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Postmaster Ouye informed me that his office is the only one
on Hawaii selling United States Savings Bonds. I feel appropriate recog-
nition should be given him for this effort.

Ookala, Hawaii

The interior space in this Post Office is so limited that it is
difficult for employees to work with any degree of efficiency.

I suggest that new and larger accommodations be secured for
this Post Office,

Island and County of Kauai

The population of this northwesternmost Island is 28, 176.
Characteristic of the Island are the many relatively small coastal towns.

Kauai has two ports, Nawiliwili and Port Allen, The seat of
the County Government is Lihue,

All Post Offices on the Island of Kauai are in satisfactory con-
dition, and there does not seem to be any serious problems.

General Comments

The following problems were voiced by more than one Post-
master and are set forth for your consideration.

Discrepancy in Rates: Packages going to APO and FPO re=-
quire 80 cents per pound postage within or outside of the State, Packages
for delivery within the State require postage in the amount of 60 cents per
pound, Our State has several military installations and the personnel at
these installations are given APO or FPO addresses., For example, a
family in Hilo, Hawaii, wishing to send a package to their son at Scho-
field Barracks, Oahu, would be forced to pay the 80-cents-per-pound
rate., The same package mailed to Wahiawa, Oahu, the town outside
Schofield Barracks gates would require only the 60-cents-per-pound
rate,

It appears reasonable to adjust this matter so that ''in-State"
mail to military installations shall carry a rate not greater than the zone
rate,
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Uniform Allowance: It was brought to my attention that rural
carriers receive no allowance for their uniforms, Consideration should
be given to including all rural carriers in the uniform allowance program.

Postmaster-Clerk Pay Differential: Postmasters of second-
class post offices in Level 7, Step 9, receive $7, 365 per annum, which
equals $2, 95 per hour, based on 96 work hours per pay period (2 weeks).
A regular clerk employed in the same office who is in Level 4, Step 10,
receives $6, 005 or $2.89 per hour, based on an 80-hour pay period. The
differential between the postmasters and clerks' per hour rate is only six
cents,

Taking the same illustration and using the top pay grade, we
find the postmaster in Level 7, Step 10 receives $7, 560 per annum, or
$3.03 per hour, The regular clerk in Level 4, Step 12, receives $6,325
a year or $3, 04 an hour.

In this instance, the differential between postmaster and clerk
is that the clerk receives one cent per hour more than the postmaster,

Consideration should be given toward immediately correcting
this situation.

Several postmasters brought to my attention the fact that sec-
ond, third, and fourth-class postmasters are forced to work on Saturdays
in order to give proper service, In most of these instances, they work a
five-hour Saturday. They receive no additional pay for the performance
of these additional duties and implored me to urge a 40-hour week for
postmasters so that their work schedule will conform with other postal
employees,




Our employment figures, as related to some of the other
companies in town, are very small.

Total Employment by all the companies -~ 338 individuals

From standpoint of summer help,

Rodney worked for summer of '62

Hiram, Jr. worked for summer of '62

Merie-Ellen worked in summer of '63
and Marvin in summer of '65.

During 1965, hired 6 individuals

During 1964, hired 8 individuals

In 1963, hired 12 individuals

They are called temporary hirees.

The family of companies is part of the Cooperative
Office Education Program, a division of the Voca-
tional Training Student Program of the DPI. (Coop-
erative Office Training Program supervised by DPI)
From 1962 to now have hired about 15 students or
about 3 a year on the average.

They go to school in the morning and work for us

in the afternoons.

Have been a part of this program for over ten years.
Lot of the students have graduated into permanent
employees. Have worked closely with the Department
of Public Instruction all along. Part of program since

1983.
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In the past few weeks, much news coverage has been
given me for recommending among others my son and niece to
the Post Office Department for summer work.

The fact that I am a2 man of means and that the Post
Office summer hire was confused with the program of work de-
signed for needy students contributed much to the news value of
the articles.

Unfortunately the articles were misleading. They
were also incomplete.

These news articles stated that these jobs were in-
tended for needy youths.

This is not true. The Postmaster General and other

high officials of the Post Office Department have repeatedly stated

that the Post Office summer job program was not a program for
the needy.

The news articles on the Post Office job episode re-
ferred to me as a millionaire, but NO mention was ever made
that, as a millionaire, I have helped to provide permanent em-
ployment for over 400 people in Hawaii and part-time and sum-

mer employment for students.
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Ever since my graduation from Harvard Law School in
1935, I have, through various businesses, helped to create jobs
and to provide a livelihood for many, many people in our islands.
Finance Factors Company, Ltd. and its family of com-
panies have been leaders in creating jobs for the people in Hawaii.
I have been President and.Chairman of the Board of Directors of
Finance Factors from the time it was founded.
The principal activities of this family of companies are

industrial loans, finance, investments, home building, real estate

development, rentals, insurance, stocks and bonds brokerage, and

wholesaling and retailing of marine supplies.

The Finance Factors family of companies with assets
exceeding fifty million dollars provides full time jobs for 338 per-
sons throughout the State of Hawaii. In addition, The Highway Con-
struction Company, Limited, of which I am Chairman of the Board
of Directors and which engages in all phases of heavy construction
work, provides full time jobg for 90 persons.

Together these enterprises provide full time jobs for

a total of 428 men and women in Hawaii.
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Furthermore, for more than 10 years, Finance Fac-
tors has been a part of the State's Cooperative Office Education
Program. This is a division of the Vocational Training Student
Program of the Department of Education.

Each year under this cooperative office education pro-
gram, Finance Factors hires high school students who attend
classes in the morning and work in the afternoon. They also
work during the summer. In 1963, twelve students were hired;
in 1964, eight, and in 1965, six.

A number of these student hirees have graduated and
remained with the company as permanent employees.

Highway Construction Company, Limited, this year
hired 10 students, most of them college students. They were
paid from $3. 20 an hour to $3. 60 an hour, which far exceeds
the rate of pay at the Post Office.

Just this summer, Highway Construction Company,

Limited, alone proviged more jobs at higber pay for Hawaii's

students than received by those obtaining Post Office jobs
through my recommendation. Besides, the Post Office jobs
were mostly part-time, whereas these construction jobs were

full-time positions.
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REASON FOR WORKING IN POST OFFICE

The faci that my son Rodney wanted to secure a new,
different, and insiructive experience in the Post Office Depart-
ment as an addition to his.already diversified work experiences
was never mentioned in news stories.

Rodney had worked one summer as a tray boy at Libby
McNeil and Libby; one summer as a clerk at the Liberty Bank of
Honolulu; one summer as a clerk at Finance Factors; one sum-
mer as a construction worker at Highway Construction Company;
part of one summer as a lot boy at Used Car Sales, and the other

part at Pacific Marine Supply; and one sumneer as a farmhand on

my banana farm, hoeing weeds, fertilizing, harvesting, and cart-

ing the bananas to market.

During his spare time he has learned to build boats by
blueprints, repair marine engines, make commercial signs and
posters, and take and develop photographs as a hobby.

With this varied work background and knowledge, he
feit that the approximately two monthe Post Office summer job
would give him an insight into the biggest department of the Fed-

eral Governmeni.




CORPY

I believe it is valuable for a young person to serve his
government. The Post Office is a fundamental service and reach-
es all citizens of our great land. 1 am sure experience to be
gained was a factor prompting other members of Congress like
myself to suggest next of kin for Post Office jobs.

How I Came To Refer Names to Post Office

In early June, an official at the San Francisco Region-
al Post Office telephoned me, inviting me to submit names for

summer employment. As this program was not for the needy

he did not state any requirement that the nominees must be needy

youths,

On inquiring how many I was to recommend, I was told
"about four.' I then asked Rodney to give me names of four Uni-
versity of Hawaii students who wanted to work.

After giving me the four names, Rodney said he also
would like to work and see how the Post Office functions. But
as he had intended to attend summer school, I said he should
spend his time on his studies.

Rodney said by strictly budgeting his time he thought

! he could hold a part-time job, apply himeelf to his studies, and

“build a hydroplane (boat) he had planned as a2 summer project.
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Like other parents, I am trying to make sure my child-
ren complete their schooling. I am trying to teach them to make
good use of their time, to set goals and, by their own efforts and
hard work, to achieve them. Knowing that people who are press-
ed for time usually use their time efficiently, I consented to rec-
ommend him for a part-time job. ?

I therefore agreed to submit his name -- but as Num-
ber 6 on my list. My niece also asked that she be recommended.
I listed her as number 5.

Had 1 wished to ensure a Post Office job for my son,

1 would have listed his name first. I added my niece and son as

5 and 6 respectively, with no assurance whatever that they would

also be given employment, for my quota was four. I was not even

assured that four would be appointed. The Post Office could have

rejected every nominee.

My letter to the San Francisco Regional Office reads

as follows:

"June 15, 1965

"Mr. Raymond R. Holmquist
Regional Director

San Francisco Regional Office
Post Office Department

79 New Montgomery Street

San Francisco, California 94106
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"Attention: Mr., Raymond Germaine
"Dear Mr. Holmquist:
"Pursuant to Mr. Germaine's telephone conversation,
I am submitting the following names for employment for the sum-
mer in the City of Honolulu listed according to preference:
"Kathleen Kong
"Wayne Nishigaya
Randy Ko
Ronald Matsumura
Carolyn Fong
Rodney Fong
"With warm best wishes and aloha, I am
""Sincerely yours,
/8/ Hiram L. Fong"

In previous years, I was not invited to recommend

anyone for summer jobs at the Post Office. Nevertheless, I

did recommend several students >ior such jobs at the Post Of-

fice in Washington, D. C. In the past five years, I have had
three appointed, less than one a year. This year I was sur-
prised that not only were the first four persons I named em-
ployed, but the whole list.

They Worked, Earned Their Pay

The duties assigned to my son and niece were at night.

Hours were irregular. To my knowledge, both fulfilled their tasks
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satisfactorily. Both worked for their pay and put in their time
Jjuet ae all employees are expected to do.

Actually, Rodney could have worked in a construction
job paying $3. 60 an hour -- which is much more than the Post
Office job. Instead, he was willing to work in the Post Office
for less money to diversify his experience.

In this way, a higher paying job was available for
some one else seeking summer employment.

1 am pleased and proud that my son preferred to ap-
ply himself constructively during part of his summer vacation
instead of merely to loaf and play.

1 believe every boy should earn his way through life.

No one should be a freeloader.

A millionaire's son would be severely criticized for

being a perpetual playboy, living a life of ease without gainful
work -- and rightly so.

Critics cannot logically condemn persons of means
for a life of leisure, then turn around and condemn those who

work on the ground they are depriving someone else of a job.
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Son Resijned On His Own

On August 26, my son resigned. For he had gained
the immpression that the Post Office summer program was for
the ngedy after reading a magazine article and the Post Office
questionnaire asking summer employees how they were going
to use their earnings.

Rodney resigned without consulting me.

I am proud that, as soon as he thought this was an
antipoverty program, he decided he did not want to deprive a
needy person of a job.

His impression that this was an antipoverty program
was mistaken, but to him the impression was real.

Post Office Program Not For Needy

Every year for the past several years, the Federal
Government has had a program of hiring young people for sum-

mer work to replace regular employees on vacations, to reduce

overtime of regular workers, and to work on special projects.

About 50, 000 youths have been hired each summer, long before
there was any anti-poverty program.

This year on May 23, President Johnson proposed a
second summer hire program, called Youth Opportunity Cam-

paign, with the goal of increasing job opportunities for youths
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age 16 through 21 by half a million jobs in Government and bugi-
ness.

This was to involve not only the Federal Government,
which was to supply 25, 000 jobs, but State governments, cities
of 10, 000 or more, and private businesses throughout the Nation.

The President named Vice President Humphrey to head
a task force to work out the details of the program.

Recently, the Vice President confirmed that the Youth'

Opportunity Campaign did not require that youths be needy.

In an interview with reporters September 16, '"The

Vice President contended the Federal Youth Oppor-
tunity Campaign launched last spring by President
Johnson carried no requirement that the youngsters
be poor.

'""He said any such means test would be 'humiliating
to young people' * * * Stressing that many of the
youngsters were earning money for college expen-
ses, Humphrey said many families not in the poverty
bracket need help for those high costs.” Honolulu

Star-Bulletin, September 18, 1965.
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Antipoverty Funds Not Used for P.O. Summer Hires

Assistant Postmaster General Tyler Abell "said the

hiring of summer help for the Post Ofifice was not, in any way,

related to the Federal anti-poverty program.

The Homnolulu Star-Bulletin story (September 4) con-
tinued: "Abell... Baid criticism across the nation has bean based
upon the 'misconception' that the program was aimed at helping
poverty-stricken youths.

'""This is not true, ' he said.

""These funds were appropriated, as they have been
for several years to give the Poat Office the help that it needs. '"

At a hearing of the Senate Poat Office and Civil Serv-
ice Committee, which I attended, on the nomination of Lawrence
F. O'Brien to be Postmaster General, Mr. O'Brien testified that
'it was my understanding the Department did not make use of so-
called poverty appropriation funds'in paying its summer workers. —
(Committee transcript, September 1).

Assistant Postmaster General Richard J. Murphy wrote
to Representative Albert H. Quie on August 16, '"The legislation
concerning the war on poverty, to which you refer, has no direct

relationship to the summer employment program of the Department,
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which is operated from departmental funds. "

Congressmen Not Told To Name Needy

As 1l was asked to submit a list of names, I naturally
assumed that the Post Office summer jobs were the regular sum-
mer hire jobs that had been available for years.

Other Members of Congress, including Hawaii's entire

delegation, evidently submitted their lists on the same basis.

In the Honolulu Star-Bulletin for August 30, the follow-

ing appears:

"Representative Patsy T. Mink said there was

no insistence that the young people come from

low-income families."

"Ag I recall, the request said nothing about them

having to be financially needy, " said Representa-

tive Spark Matsunaga.

U. S. Representative Albert H. Quie told the House that
he was called in early June by the Post Office. 'l was not offered
a quota but was simply told I could submit names for consideration.
However, neither was anything said ab:ut the youthe being econom-

ically or educationally disadvantaged. "
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Post Office Summer Prog r8om Different

A joint statement released in August by Postmaster

General Gronouski and Civil Service Commission Chairman John

W. Macy, Jr., after a review of the Post Office Department's
summer hiring program, disclosed further facts.
"This review showse that there had been a basic
misunderstanding on the part of some Depart-
ment officials regarding the relationship between
the regular summer employment program of
the Department and the additional summer em-
ployment undertaken in response to the Youth
Opportunity Campaign.
""The misunderstanding was caused in part by
. the nature of the Post Office Department's sum-
mer requirementis. In previous years seasonal
assistants were used to replace regular postal
employees who were on vacation and to reduce
excessive overtime worked by r;egular employ-
ees. They were paid at the same rate, $2.29
per hour (PFS-3 level), paid to full-time em-

ployees for similar work.
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"This summer the Department did not
believe that it was practicable to differentiate be-
tween the duties assigned to individuals appointed
under the new Youth Opportunity Campaign. "

"This contrasts with the operations of other agen-
cies where it was possible to create special employ-
ment opportunities for Youth Opportunity Campaign
referrale and consequently to pay the minimum Fed-
eral Youth Opportunity Campaign wage rate of $1. 25
an hour.

"In view of the similarity of duties and wage rates,
the Post Office Department treated all summer ap-

pointments as one group.

-

Competitive Exams Starting Next Year

Recently, the Civil Service Commission’announced
plans for competitive examinations for most Federal summer
jobs starting in 1966. A competitive testing plan, separate from
the general summer employment examination, is being developed
for summer jobs in post offices throughout the Nation. The Post
Office test will be open to children and relatives of Members of

Congress on the same basis as all other youths.
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I heartily approve selection of young men and women
for summer jobs on the basis of competitive examination. It will
assure selection on the basis of merit and will give everyone an
even break according to ability.

Summer hiring programs for the ''disadvantaged' which
call for referral of needy youths by Employment Service offices or
by welfare organizations, will not be affected by the new competi-
tive examining programs.

Summary

Vice President Humphrey and top Post Office officials
have publicly stated the Post Office summer job program was not
for needy youths. No antipoverty funds were used for it.

In inviting me to submit four names, the Post Office did
not specify these were to be needy persons.

I submitted six names in order of preference, listing my
son last and my niece next to last. I had no prior indication nor as-
suranze my son and niece would even be considered for jobs.

The Post Office, surprisingly, offered employment to all

names on my list. My son and niece both worked their required

hours and earned their pay.
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I am glad they were ambitious enough to want to work.
1 believe their experience was valuable.

By working part-time at the Post Office at lower pay,
my son made available a higher pay, full-time summer job for
someone else in the highway construction firm of which I am
Chairman of the Board of Directors.

Various businesses, of which I am President and Chair-
man of the Board, provide year-round employment for 428 men and

women in Hawaii, as well as part-time and summer employment

every year for high school and University students.




