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FEDERAL AGENCY: THE EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

CORRESPONDING STATE AGENCIES: None

STATUTES, RULES, POLICIES:

- The Equal Employment Opportunity Commission does 
not require EEO reporting forms which record 
employment breakdown by race and ethnic identity- 
for organizations located in Hawaii.

COMPUTER PRINTOUT INFORMATION: None

o



THE EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

INTRODUCTION

The General Counsel’s office of the Equal Employment 
Opportunity Commission stated that the EEO does not 
treat the State of Hawaii differently from the other 
states, except in requiring a different form to record 
ethnic makeup.

PROVISIONS OF DIFFERENTIATION

PROVISION I:

There are, however, different reporting forms for 
the State of Hawaii because of its special ethnic 
makeup. The following are examples,of such forms:

- EEO-1 forms for private employer data which 
require only a tabulation of the total number 
of males and females by occupation and not the 
additional breakdown by race and ethnic identity.

- EE0-4A (state or local government), EE0-5A 
(elementary schools), and EEO-6A (colleges and 
universities) forms which require the same 
statistical data without the racial/ethnic 
breakdown.

The waiver of this requirement has created problems 
in enforcing^ affirmative action in Hawaii.



May 9, 1978

Ms. Eleanor Holmes Norton
Chairman, Equal Employment
Opportunity Commission

2401 E Street, N.W.
Washington, D.C. 20506

Dear Ms. Norton:

I would appreciate receiving a detailed report 
from your agency as to the existence of any 
particular federal laws, agency policies, or 
rules and regulations which treat the State of 
Hawaii or its residents in a manner different to 
that of the other forty-nine states.

Although I realize the potential magnitude of my 
request, your assistance in providing me with 
as comprehensive a report as possible would be 
most appreciated.

The purpose behind my request is to see whether 
or not legislative modifications would be appropriate.

Aloha,

DANIEL K. INOUYE
United States Senator

DKI:jmpl



EQUAL EMPLOYMENT OPPORTUNITY COMMISSION
WASHINGTON, D.C. 20506

JUN 2 9 1970
IS/8 JUL -5 .'” 9 25

Honorable Daniel K. Inouye 
United States Senate 
Washington, D.C. 20510

Dear Senator Inouye:

Thank you for your letter of May 9.

I have been advised by our Office of General Counsel that 
there are no instances in which the State of Hawaii is 
treated by this Commission in a manner unlike the treatment 
of all other states.

There are, however, different reporting forms for the State 
of Hawaii because of its special ethnic makeup. The following 
are examples of such forms:

(1) EEO-1 forms for private employer data which require 
only a tabulation of the total number of males and females 
by occupation and not the additional breakdown by race and 
ethnic identity.

(2) EE0-4A (state or local gov’t), EE0-5A (elementary 
schools), and EE0-6A (colleges and universities) forms which 
require tfie same statistical data without the racial/ethnic 
breakout.

Sincerely,

William F. Ware
Director
Office of Congressional Affairs



July 5, 1978

Mr. William F. Ware
Director, Office of Congressional

Affiirs
Equal Employment Opportunity 

Commission
Washington, D.C. 20506

Dear Mr. Ware:

I wish to thank you very much for your prompt response 
to my request for a detailed review of whether any of 
your agency’s policies or regulations treat Hawaii in 
a manner diffemtit from our Mainland states.

Your consideration and cooperation in this matter is 
most appreciated. I am deeply grateful for your 
assistance in providing me with the comprehensive 
and detailed report, for I realize the extensive time 
and energy it took to perform this task.

If I can be of any assistance to you in the future, 
please do not hesitate to let me know.

Aloha,

DANIEL K.INOUYE
United States Senator

DKI:jmpl
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FEDERAL AGENCY: THE EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

CORRESPONDING STATE AGENCIES; None

STATUTES, RULES, POLICIES;

- The Equal Employment Opportunity Commission does 
not require EEO reporting forms which record 
employment breakdown by race and ethnic identity— 
for organizations located in Hawaii.

COMPUTER PRINTOUT INFORMATION: None



THE EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

INTRODUCTION

The General Counsel’s office of the Equal Employment 
Opportunity Commission stated that the EEO does not 
treat the State of Hawaii differently from the other 
states, except in requiring a different form to record 
ethnic makeup.

PROVISIONS OF DIFFERENTIATION

PROVISION I:

There are, however, different reporting forms for 
the State of Hawaii because of its special ethnic 
makeup. The following examples of such forms:

- EEO-1 forms for private employer data which 
require only a tabulation of the total number 
of males and females by occupation and not the 
additional breakdown by race and ethnic identity.

- EEO-4A (state or local government), EE0-5A 
(elementary schools), and EEQ-6A (colleges and 
universities) forms which require the same 
statistical data without the racial/ethnic 
breakdown.

The waiver of this requirement has created problems 
in enforcing affirmative action in Hawaii.
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May 9, 1978

Ms. Eleanor Holmes Norton
Chairman, Equal Employment
Opportunity Commission

2401 E Street, N.W.
Washington, D.C. 20506

Dear Ms. Norton:

I would appreciate receiving a detailed report 
from your agency as to the existence of any 
particular federal laws, agency policies, or 
rules and regulations which treat the State of 
Hawaii or its residents in a manner different to 
that of the other forty-nine states.

Although I realize the potential magnitude of my 
request, your assistance in providing me with 
as comprehensive a report as possible would be 
most appreciated.

The purpose behind my request is to see whether 
or not legislative modifications would be appropriate.

Aloha,

DANIEL K. INOUYE
United States Senator

DKI:jmpl



EQUAL EMPLOYMENT OPPORTUNITY COMMISSION
WASHINGTON, D.C. 20506

JW 2 9 1973
ij/D JUL -5 .''I 9 25

Honorable Daniel K. Inouye 
United States Senate 
Washington, D.C. 20510

Dear Senator Inouye:

Thank you for your letter of May 9.

I have been advised by our Office of General Counsel that 
there are no instances in which the State of Hawaii is 
treated by this Commission in a manner unlike the treatment 
of all other states.

There are, however, different reporting forms for the State 
of Hawaii because of its special ethnic makeup. The following 
are examples of such forms:

(1) EEO-1 forms for private employer data which require 
only a tabulation of the total number of males and females 
by occupation and not the additional breakdown by race and 
ethnic identity.

(2) EE0-4A (state or local gov’t), EE0-5A (elementary 
schools), and EE0-6A (colleges and universities) forms which 
require t^e same statistical data without the racial/ethnic 
breakout.

Sincerely,

William F. Ware
Director
Office of Congressional Affairs
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July 5, 1978

Mr. William F. Ware
Director, Office of Congressional

Affiiirs
Equal Employment Opportunity 

Commission
Washington, D.C. 20506

Dear Mr. Ware: •

I wish to thank you very much for your prompt response 
to my request for a detailed review of whether any of 
your agency’s policies or regulations treat Hawaii in 
a manner different from our Mainland states.

Your consideration and cooperation in this matter is 
most appreciated. I am deeply grateful for your 
assistance in providing me with the comprehensive 
and detailed report, for I realize the extensive time 
and energy it took to perform this task.

If I can be of any assistance to you in the future, 
please do not hesitate to let me know.

Aloha,

DANIEL K.INOUYE
United States Senator

DKI:jmpl


