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The title of this address poses the question, "Is there a road to
long=term industrial peace in Hawaii?' The answer is "yes." The road
to industrial peace in Hawaiil is no different from the road to indus-
trial peace on the mainland, There is, however, a greater need for
industrial peace in Hawaii, The reason, in par%, is not that the
extent of industrial unrest is greater here than on the mainland, but
rather that the impact of a major labor dispute in the territory has
wider repercussion, This occurs because the geographic isolation of
the territory, which is an asset in terms of climate and separation
from the mainland, makes the community more vulnerable in case of a
widespread strike, particularly on the waterfront,

It should also be observed that it will be more difficult to
achieve longeterm industrial peace in Hawaii than on the mainland,
The reasons for the greater difficulty lie in large part in the indus=-
trial past of the community; the developrient of the plantation system,
the exploitation prior to annexation, the early opposition to the
growth of labor organizations, and the deep=rooted policy of paternalism,
In addition we have the integrated nature of the Hawaiian economy and
of post-war unionism of an effective and militant kind whose interest
goes beyond bread-and~butter unionism to problems regarded by some
to be ideologic in nature., The failure of other unions to obtain a
foothold in the territory has provided the employers in the community
with one union dominant in pineapple, sugar, and ocean transportations
a sizable chunk of the major industries in %he community, A study of
these factors points out why it will be a more difficult and challenging
problem to achieve greater stability in the territory than in most
other mainland communities,

I think it would also be in order to discuss the kind of peace
that we are talking about, I assume that we are not seelking the kind
of peace dictated by a victorious army and enforced by fear or threats
of violence. This may be peace, but it is not a peace conducive to
long-range stability in the field of labor-management relations.
Neither are we talking about a peace obtained by force or coercion ==
a peace where worlkers are deprived of their elementary rights as
individual human beings by powerful employer groups; or where employers
are denied equal rights by powerful union groups., Peace obtained by
force and coercion is at best an armed truce with each side looking for
an opportunity to change the balance of powers; and it is not lasting
peace,







